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Upstate South Carolina is a hotbed of activity these days 
with an increasingly thriving business climate, robust 
manufacturing, unique tourist destinations, and a 

combination of urban and small town appeal.
Local officials will have the chance to experience the 

upstate first-hand at the Municipal Association’s 2013 Annual 
Meeting July 18 – 21 at the Hyatt Regency in downtown 
Greenville.

“When we hold the Annual Meeting in Greenville, we have 
the opportunity not only to use downtown Greenville as a lab 

to showcase a successful downtown but also to see how other 
upstate cities and towns are putting their unique stamp on this 
region,” said Miriam Hair, executive director.

Attendees can sign up for a mobile, preconference workshop 
to learn about the inland port in Greer and visit unique develop-
ment projects in Greer and Travelers Rest. Young professionals 
from three upstate cities will discuss what makes the commu-
nities where they live attractive to today’s increasingly mobile 
workforce.
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The City of Greenville will offer 
hands-on opportunities to experience its 
downtown revitalization. The Hyatt, the 
meeting’s host hotel, has just completed 
a multimillion dollar renovation that 
literally marries the building to downtown 
streets. Airy meeting rooms, additional 
lobby space and proximity to Main Street 
will make the hotel an inviting venue 
for meeting participants who will see 
first-hand how the hotel became part of 
downtown Greenville’s success story as 
one of the early anchors in the revitaliza-
tion of Main Street in the 1970s.

Today, downtown Greenville stands 
out as a success story of vision and 
planning that has attracted businesses 
and visitors alike. Mayor Knox White 
says downtown Greenville’s success is 
not one of government leadership but 
rather community leadership. “Public 
and private sector partners have worked 
together for more than 30 years to make 
our downtown what it is today,” White 

says. “There’s no way 
government could 
have done this alone.”

That theme of 
partnership and 
collaboration between 
the public and private 
sectors will be the 
focus of the Annual 

Meeting’s keynote speaker Roger Brooks, 
chief executive officer of Destination 
Development International in Seattle, WA. 
His expertise comes from assisting nearly 
1000 communities to become better places 
to live, invest, establish a business or visit.

Brooks has worked in several South 
Carolina cities and towns including 
Summerville, Greenville and Hilton Head 
Island. He is known for his success in 
helping communities identify their unique 
characteristics and use them to build a prod-
uct that can attract business and tourism.

2013 Annual Meeting 
Important Dates

• Registration material available 
online: May 3

• Registration brochure mailed: 
May 17

• Deadline for municipal repre-
sentatives to enter drawing for 
online registration/reservation 
appointment: May 26

• Drawing: May 28
• Municipal representatives register 

online by appointment based on 
drawing order: June 4 and 5

• Registration opens for all  
nonmunicipal attendees: June 10

• Hotel reservation deadline:  
June 17

• Preregistration deadline: July 1

Brooks

The newly renovated Hyatt is the host hotel for the Annual Meeting.
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A big believer in the significance of 
downtown as an anchor for a successful city, 
Brooks says “Downtown is a community’s 
heart and soul. If the local people don’t hang 
out downtown, others won’t come.”

Brooks’ keynote speech will focus on 
helping cities identify what they want to be 
known for and how to communicate those 
unique qualities to attract business invest-
ment and visitors. Brooks will discuss both 
the “why” and the “how” of making this 
process work for cities and towns of all sizes.

“Maybe a small town identifies 
antiquing or a natural resource like a river 
as its main selling point,” Brooks says. 
He encourages cities to find their niche 
and use it. “The narrower your focus the 
stronger your success will be. You simply 
cannot be all things to all people and win. 
Find your niche and promote it like crazy.”

Brooks notes Greenville’s success is 
due in large part to the fact the redevel-
opment was driven by more than just 
government leadership. “Cities and towns 
can help fund and facilitate the process 
but shouldn’t lead the effort. The business 
community should always champion and 
pioneer the effort.”

This concept will also be the focus of 
the preconference session led by Peter 
Kageyama, popular speaker from last 
year’s Annual Meeting. He will build 
on his theme of creating more lovable 

communities. Using 
case studies and tools 
he developed, he will 
teach participants how 
to engage people who 
“love” their commu-
nities by inspiring and 
enabling them to do 
extraordinary things.

Kageyama

Wednesday, July 17
7 - 9 p.m.
Reedy River Concerts 
A wide array of performances including 
jazz, country, rock and roll, blues and 
reggae music

7:05 p.m.
Greenville Drive Baseball Game at Fluor 
Field (vs. Asheville Tourists)
 For tickets, visit greenville.drive.milb.com/
index.jsp?sid=t428.

7:30 p.m.
Jersey Boys at the Peace Center  
 For tickets, visit www.peacecenter.org/
box_office/when_purchasing.php

Thursday, July 18
2 p.m. 
Jersey Boys at the Peace Center 

5:30 – 8:30 p.m.
Downtown Alive Music Series
Featuring Luke Cunningham Band (Rock)

7:05 p.m.
Greenville Drive Baseball Game at Fluor 
Field (vs. Asheville Tourists)

7:30 p.m.
Jersey Boys at the Peace Center

Downtown Greenville offers many options.

Friday, July 19 
5:30 – 9:30 p.m.
Main Street Friday
Featuring 20 Point Turn, a three-piece band 
from Anderson SC. They play a variety of 
blues, rock, country, and alternative music. 
For more information, visit www.greenvillesc.
gov/PublicInfo_Events/MainStFridays.aspx.

7:05 p.m.
Greenville Drive Baseball Game at Fluor 
Field (vs. Asheville Tourists)
With post-game fireworks

8 p.m.
Jersey Boys at the Peace Center

Saturday, July 20
8:30 a.m. – 12:30 p.m. 
Saturday Market on Main Street, 
between Court and Washington Streets
Experience the colorful sights and enchant-
ing smells of the Saturday market. Select 
from the finest in-season produce, gourmet 
foods and fresh-cut flowers, locally grown 
and delivered to the market each week. 
Featuring live music and interactive events. 
For more information, visit www.saturday-
marketlive.com.

2 p.m.
Jersey Boys at the Peace Center  

7:05 p.m.
Greenville Drive Baseball Game at Fluor 
Field (vs. Lexington KY Legends)

8 p.m.
Jersey Boys at the Peace Center

After hours in Greenville 
at the Annual Meeting

For more activities, visit www.greenvillesc.gov/Cultute/FamilyThingsToDo.aspx.
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Rapid growth in technology, the short 
useful life of technology devices and 
the proliferation of devices as prices 

fall have created a worldwide electronic 
waste problem. Just in the United States, 
consumers discard 30 million computers 
each year.  

In addition to the volume of items being 
discarded, there is an environmen-
tal impact. Many of the devices 
contain lead, phosphors, mercury 
and other dangerous elements. 
In fact, the EPA includes cathode 
ray tubes (found in televisions 
and computer monitors) in its 
category of hazardous household 
waste. 

South Carolina is one of two 
dozen states that have an elec-
tronics recycling law. In 2010, the 
state enacted the “South Carolina Manu-
facturer Responsibility and Consumer 
Convenience Information Technology 
Equipment Collection and Recovery Act” 
(S.C. Code Title 48, Chapter 60).

The law bans certain electronic items 
from being put in a solid waste landfill 
and requires manufacturers of computers, 
printers and televisions to provide a method 
for consumers to recycle the products. 

However, the law has no enforce-
ment component, and the e-recycling 
market has changed since the law was 

first enacted. Demand for components 
recycled from televisions, computer 
monitors and other devices has dropped 
off significantly. 

 “As a result, manufacturers are paying 
to recycle only 20 percent of the 15 million 
pounds coming through local programs in 
South Carolina,” explained Brett Rhine-

hardt of ecycleSecure, an electronics 
recycling company. “That leaves a 
large gap that local governments 

are being forced to deal with.” 
Local officials have had to foot 
the bill to recycle the remaining 
e-waste.

Since last summer, the 
Municipal Association has 
participated in a task force of 
e-waste recyclers, manufac-
turers and local government 

representatives looking at legisla-
tive or regulatory solutions to alleviate the 
e-waste burden on local governments. 

As a result of the group’s efforts, a 
proviso was put in the House version 
of the state budget allowing the state 
Department of Health and Environmental 
Control to use funds from the Solid Waste 
Management Trust Fund to provide 
grants to local governments for electronic 
waste processing. This is an interim 
solution until the General Assembly can 
make changes to the law.

The General Assembly is considering 
a bill (H3847) that would eliminate 
some items from the landfill ban, such as 
wood from console televisions or plastic/
composite materials that encase computer 
monitors and other devices. The bill is 
sponsored by Representatives David Hiott 
and Nelson Hardwick. 

“This is important because it would 
allow the leftover material to be disposed 
of in the landfill,” explained Warren Harley, 
governmental affairs liaison for the Munic-
ipal Association and representative on the 
e-waste task force. “This would reduce the 
number and weight of material that cost 
local governments money to recycle.” 

To address the manufacturers’ respon-
sibility, the bill calls for creating a “repre-
sentative organization.” The organization 
would be tasked with developing and 
overseeing a statewide electronics recy-
cling plan, which would need approval by 
DHEC. 

Participation in the representative orga-
nization would be voluntary for manufac-
turers and local governments. The organi-
zation would handle recycling of all covered 
items collected by participating local 
governments. If a manufacturer decides not 
to participate in the organization, it must 
collect a predetermined percentage of the 
weight of the covered devices it sold the 
previous year in the state.

Electronics recycling challenges

State outlaws sweepstakes machines

The General Assembly and Governor Haley laid to rest 
questions about the legality of sweepstakes gaming with 
the passage of S3. This legislation clarifies sweepstakes 

gambling and video poker games are not exceptions to the 
bingo and alcohol permitting laws. Senator Larry Martin 
(R-Pickens) sponsored the bill with the intent of clearing up 
concerns about the legality of sweepstakes machines in the 
state’s antigambling law. 

The General Assembly banned video 
poker in 2000, but a recent increase 

in businesses offering sweepstakes 
machines put SLED, the state 

attorney general, local law 
enforcement and local 

councils in a situation 
of uncertainty about 

the legality of these machines. This uncertainty affected 
local government law enforcement and business license 
administration. 

A number of South Carolina cities had put moratoriums 
in place to give councils time to get clarification about how to 
handle this new type of business because of the different rulings 
issued by SLED, the Attorney General and the conflicting court 
rulings regarding gaming. Other cities had issued business 
licenses while waiting on a court ruling or change in the law.

“While local governments can revoke the business license 
of these companies offering the sweepstakes gambling, it can 
be a drawn-out process,” said Warren Harley, government 
affairs liaison for the Municipal Association. “Instead, we 
suggest letting law enforcement determine how to deal with 
these gambling operations. Cities that have already issued a 
business license are not obligated to provide a refund.” 
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The American Public Power 
Association named the Rock 
Hill, Clinton and Laurens 
Commission of Public Works as 
a “Reliable Public Power Provider” 
for their proficiency in four key 
disciplines: reliability, safety, 
workforce development and system 
improvement. The three utilities are 
members of the SC Association of 
Municipal Power Systems.

Members of the SC Utility Billing 
Association recently elected 
their 2013-14 officers and board 
members. President Larry Evans of 
Hartsville; Vice President Judy Willis 
of Abbeville; Secretary/Treasurer 
Barbara Ann Williams of Denmark; 
Member at Large Gary Blumenstock 
of the Charleston Water System; 
Member at Large Peggie Mintz of 
Sumter; and Member at Large Patsy 
Hart of Seneca Light & Water.

In March, Janice Smith joined 
the Municipal Association staff 
as receptionist. Janice welcomes 
and directs visitors and guests of 
the Association and the tenants 
maintaining office space at 1411 
Gervais Street.

The Municipal Association 
received two awards from the South 
Carolina Press Association: best 
event marketing for the 2012 Annual 
Meeting and best website.

news 
BrIefs

In March, seven local officials gradu-
ated from the Municipal Clerks and 
Treasurers Institute, a three-year 

program that provides municipal clerks 
and treasurers with the skills critical to 
their profession.

To receive their certificates, the grad-
uates attended more than 120 class hours 
on topics such as financial management, 
overview of government, public adminis-
tration, conducting meetings and the role 
of the municipal clerk. 

At the March session, attendees 
received training on parliamentary 
procedure from Dr. Paul Krohne, a 
certified parliamentarian, visited the 
South Carolina Department of Archives 
and History, and learned about proper 
purchasing procedures. 

Although MCTI primarily targets new 
municipal officials, experienced officials 
also find value in the training. “I enjoyed 
the parliamentary procedures training,” 
said Rock Hill Municipal Clerk/Chief 
Financial Officer Anne Harty. “I always 
learn something new at MCTI.”

The new graduates are Melissa Cowan, 
clerk for Eastover; Brenda Davis, clerk for 

Camden; William Hall, financial accoun-
tant for Lake City; Kathryn McLerren, 
finance clerk/clerk of court/purchasing 
agent for Kiawah Island; Jessica Morgan, 
accounts payable/payroll clerk for 
Moncks Corner; Gregory Saxton, clerk for 
Awendaw and Lisa Still, clerk for Snelling.

Completion of the Institute satisfies 
the education requirements for certifica-
tion from the International Institute of 
Municipal Clerks and the Association of 
Public Treasurers.

During the spring Institute, Doris 
Hamilton, clerk/treasurer for Gray Court, 
received a three-year scholarship to attend 
MCTI. The scholarship is sponsored by 
the SC Municipal Finance Officers, Clerks 
and Treasurers Association.

The Institute is sponsored by the 
Municipal Association; the SC Municipal 
Finance Officers, Clerks and Treasurers 
Association; and the Center for Govern-
mental Services at the University of South 
Carolina’s Institute for Public Service and 
Policy Research.

For more information, visit www.masc.
sc (keyword: MCTI).

Municipal Clerks and Treasurers 
Institute has seven new graduates

Above: In March, seven local officials graduated from the 
Municipal Clerks and Treasurers Institute. Left: The 2013 
MCTI scholarship winner is Doris Hamilton, clerk/treasurer 
for the Town of Gray Court.
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The Setoff Debt Collection Act allows 
the South Carolina Department of 
Revenue to collect any delinquent 

debt owed to certain public bodies. DOR 
deducts the amount of the debt from the 
debtor’s state income tax refund.

Participants of the Municipal Asso-
ciation’s Setoff Debt Collection Program 
submit claims to the Association which 
forwards them to the Department of 
Revenue each December. If a debt is set 
off, DOR collects a $25 fee, the Associa-
tion receives a $25 administrative fee and 
the participating city can additionally 
collect a fee up to $25. All fees are paid by 
the debtor.

Using software provided by the 
Association, participants can submit an 
array of delinquent debts, including but 
not limited to, utility bills, garbage fees, 
property taxes, court fines and student 
loans. Business license taxes, hospitality 

taxes, and tourism and development fees 
in which the ownership is a sole propri-
etorship can also be submitted for any 
unpaid balance. 

DOR must have the debtor’s social 
security number to set off the state income 
tax refund. The Association can assist 

entities with Social Security number 
searches for a minimal cost.  

“The program has been very successful 
for our participants,” commented Miriam 
Hair, executive director of the Municipal 
Association. “Since the program’s inception 
in 1993, we have helped participants collect 
more than $40 million in delinquent 
accounts. In 2012, a total of 14,942 debts 
amounting to about $3 million were set off 
on behalf of the 163 participants.” 

All entities interested in participating 
in the Setoff Debt Program in 2014 must 
attend the mandatory training session 
on August 6. New employees of current 
participants who will be working with 
the Setoff Debt Program for the first time 
must attend a mandatory training session 
on August 8. 

For more information about the 
program and upcoming training, visit  
www.masc.sc (keyword: setoff). 

Jeff Shacker, former city manager 
of Newberry, joined the Municipal 
Association staff in April as field 

services manager. Shacker filled the posi-
tion previously held by Scott Slatton who 
moved to the role of legislative and public 
policy advocate for the Association.

Shacker’s territory includes municipal-
ities in the following councils of govern-
ments’ areas: Appalachian, Catawba, Central 
Midlands and Upper Savannah. Bill Taylor, 
the Association’s other field service manager, 
works with municipalities in the following 
councils of governments’ areas: Berke-
ley-Charleston-Dorchester, Lowcountry, 
Lower Savannah, Pee Dee, Santee-Lynches 
and Waccamaw

The field services managers visit 
municipal officials to help address issues 
of local concern. Identifying and resolving 
minor challenges often prevent the issues 
from growing into major problems. When 
councils identify significant concerns 
or challenges, field service managers are 
available, at the request of the munic-
ipality, to provide hands-on technical 
assistance. 

Shacker comes to the Association with 
more than 15 years of local government 
experience including approximately 12 
years with the City of Newberry where 
he served as assistant city manager and 

city manager. He also also brings previous 
experience from the Upper Savannah 
Council of Governments where he worked 
in regional planning and geographic 
information systems.

Delinquent debts? Setoff Debt Program can help

managers provide technical assistance, discuss municipal issues 
and coordinate resources with the Association’s 270 cities and 

legislative issues. 

Advocacy. Service. Innovation.

Field Services Managers

Field Services Manager
jshacker@masc.sc
803.354.4750

Region: Appalachian, Catawba, 
Central Midlands and Upper 
Savannah

Appalachian

Upper
Savannah

Central
Midlands

Catawba

Pee Dee

Waccamaw

Lowcountry

Berkeley
Charleston
Dorchester

Santee
Lynches

Lower Savannah

Bill Taylor
Field Services Manager
btaylor@masc.sc
803.354.4751

Region: Berkeley-Charleston-
Dorchester, Lowcountry, Lower 
Savannah, Waccamaw, Santee-
Lynches and Pee Dee

Shacker joins Association as field services manager

Jeff Shacker
Field Services Manager
jshacker@masc.sc
803.354.4750

Region: Appalachian, Catawba, 
Central Midlands and Upper 
Savannah

Bill Taylor
Field Services Manager
btaylor@masc.sc
803.354.4751

Region: Berkeley-Charleston- 
Dorchester, Lowcountry, Lower 
Savannah, Waccamaw, Santee-
Lynches and Pee Dee
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Many local officials think of 
community development only 
in terms of affordable housing, 

utility infrastructure and Community 
Development Block Grants. While it 
certainly does encompass those vital 
services, community development incor-
porates many more areas.

Community development is the 
practice of taking on activities that 
provide basic services to communities to 
make them more livable and sustainable. 
It supports the development of strong 
communities and helps improve quality of 
life, according to Grazier Rhea, commu-
nity development director for the Catawba 
Regional Council of Governments. 

Spartanburg City Manager Ed 
Memmott agrees. As the city looked to 
redevelop its Northside community once 
plagued by drugs and violence, officials 
started with a basic premise: What is a 
healthy neighborhood? 

A number of factors make up a 
strong, healthy neighborhood, Memmott 
said. These include good schools and 
educational offerings; convenient access 
to goods and services; easily available 
public transportation; streets that are both 
walkable and bikeable; availability of jobs; 
a mix of housing; health and wellness 
centers; parks; gardens and activities that 
improve quality of life.

It’s important to have input from 
residents and community leaders to 
define the needs of a community, Rhea 
said. Planning, zoning, building policies 
and regulations are important in guiding 
growth and redevelopment. 

“Leaders need to develop a vision 
for the community and a plan to make 
the area more livable and sustainable,” 
Rhea said. “Community development 
can empower individuals and groups by 
providing them with skills to make posi-
tive changes in their communities. Various 

groups, organizations and individuals 
need to establish and maintain effective 
partnerships to coordinate efforts. It is 
important to assess community problems 
and needs, identify means to address 
the needs and develop a strategic plan to 
make the improvements.”

Community development also involves 
facilitating and attracting commitment 
and investment – financial and otherwise 
– to a community, said Memmott. 

“The means and tactics change 
depending on whether you’re working to 
reinvigorate a low-income area or working 
in your downtown, but the principles of 
building the right platform for attracting 
investment remain fundamentally the 
same,” Memmott said. “Cities do that 
in any number of ways: by developing 
well-thought out plans, infrastructure and 
amenities such as safe walkable streets, 
parks, parking, special events; by promot-
ing sites and business opportunities; 

What is community development?
In 2010, Presbyterian College located its School of Pharmacy in downtown Clinton, providing education, jobs and health care to the community.
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and by providing great city services and 
financial incentives,” he said. 

Spartanburg began its Northside proj-
ect by talking with multiple stakeholders 
and building support locally, Memmott 
said. 

Wofford College, Spartanburg 
Regional Healthcare System, the Mary 
Black and Spartanburg County founda-
tions donated a total of $250,000, which 
was matched by local donors. Atlan-
ta-based Purpose Built Communities is 
consulting on the project, and the city 
was awarded a $300,000 federal planning 
grant. The redevelopment plan, which is 
in the early stages, involves adding new 
mixed-income housing, improving the 
local elementary school and attracting 
businesses back to the area.

Officials hope their efforts will attract 
investments and improve the local 
economy. 

Indeed, economic development is 
directly impacted by community develop-
ment, Rhea said. 

“Without a sustainable community, 
it is impossible to promote economic 
development and attract new businesses 
to the area,” she said. “Many companies 
are looking at the quality of life elements 
in a community when making decisions 
about locating in the area. Community 
development issues such as an educated 
workforce; adequate infrastructure such as 
water, sewer and roads; housing; educa-
tional facilities; health care; child and 
elderly care; social services; and recreation 
are all crucial in promoting economic 
development opportunities.”

The City of Clinton has seen how 
engaging with the education community 
can be beneficial for residents and the 
economy. In 2010, Presbyterian College 
located its School of Pharmacy in down-
town Clinton, providing education, jobs 
and healthcare to the community. The 
School has established outreach programs, 
including serving as a primary affiliate in 
an emerging medical health alliance involv-
ing South Carolina free medical clinics and 
regional hospitals. Select students serve 

as medication and therapy educators to 
uninsured patients in the area. 

Access to health care also has been 
critical to community development in 
the small town of Pelion in Lexington 
County. The town previously had no 
doctors’ offices or urgent care clinics, 
forcing residents to seek medical attention 
in nearby Swansea or West Columbia. 
The Pelion Family Practice opened its 
doors in October 2011, providing adult, 
pediatric, dental and counseling care to a 
previously underserved population and 
to those without insurance. Community 
Development Block Grant funds were 
used for land acquisition, construction 
and medical equipment.

Along with meeting the medical needs 
of residents in the community, the Pelion 
Family Practice has created local jobs 
in the form of nurses, office assistants 
and contractors, according to Lexington 
County Community Development 
Director Ron Scott. It also has provided an 
opportunity to partner with local schools 
through a program that offers internships 

to students in the high school health 
science class, he said. 

Strong neighborhood associations also 
are an important aspect of community 
development. 

“The individuals who make up the 
associations are the pulse of the commu-
nity – living in the homes, patronizing 
businesses, working and contributing 
to the flow of goods and services,” said 
Cynthia Mitchell, community services 
coordinator for the Aiken Department 
of Public Safety.  “When active and 
engaged, neighborhood associations are 
the best source of information to help 
local government and agencies direct 
resources to benefit the community as a 
whole.” Neighborhood associations also 
help improve a community by producing 
knowledgeable and passionate residents to 
participate on boards, commissions and 
special projects, she said. 

“Neighbors build neighborhoods. 
Strong neighborhood associations 

A strong, healthy neighborhood includes good 
schools and educational offerings; public 
transportation; walkable and bikeable streets; 
availability of jobs; a mix of housing; health and 
wellness centers; parks; gardens and activities that 
improve quality of life. (Above: City of North Myrtle 
Beach, Right: City of Aiken)
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help sustain community development,” 
Mitchell said. 

Amenities and special events such as 
parks, gardens, community centers and 
festivals also help by improving quality of 
life for residents, encouraging a sense of 
community, and even attracting business 
and tourism dollars. 

Some communities, such as Hartsville, 
have community gardens. The Hartsville 
Community Garden allows residents to 
plant and care for their own plots, and 
has donated fresh, homegrown produce 
to local food banks. The mission of the 
community garden is to “bring Harts-
ville’s citizens together; increasing our 
community’s access to healthy food and 
healthy gardening practices; promoting 
mutual respect for our neighbors and our 
surrounding neighborhoods and enhanc-
ing community pride, purpose, and values 
... and to have fun.”

The City of Easley developed its 
community garden through a partnership 
with the United Way of Pickens County. 

Volunteers can take produce from the 
garden, but the majority goes to the local 
soup kitchen and area food banks to 
provide fresh vegetables to those in need. 

Parks provide another important way 
to drive community development and 
encourage a sense of community among 
residents. 

The North Myrtle Beach Parks and 
Recreation Department is managing the 
construction of a 160-acre park and sports 
complex due to open March 1, 2014. It 
will offer six baseball/softball fields, eight 
multipurpose soccer/lacrosse/football 
fields, an amphitheater, multipurpose 
trails, dog parks, a 12-acre common area 
for picnics and other events, and a 27-acre 
lake for water activities.

Parks and Recreation Director John 
Bullard said the purpose of the facility is 
to grow spring and fall sports tourism in 
the community, and to expand general 
recreation and sports opportunities for 
residents of all ages. So far, $13 million 
worth of sports tourism events have been 

booked at the park for the March-Novem-
ber 2014 period.

The department also oversees an 
expanded community center, offering a 
wide variety of classes and sports activities. 
Also the North Myrtle Beach Aquatic and 
Fitness Center offers state-of-the-art exercise 
equipment, three types of pools, a gym and 
space for specialized exercise classes.

“We find that the opportunities offered 
through these and our other facilities, plus 
our outdoor concerts and other events, 
tend to draw people closer together in the 
community. They also attract other people 
to our city,” Bullard said. “We try to make 
sure that whatever we do, the existing 
community can participate in it, and those 
who are either looking for a new vacation 
spot or a new community to live in will 
want to be part of it as well. So far, the 
formula has worked very well for North 
Myrtle Beach.” 

(Above) The North Myrtle Beach Aquatic and Fitness Center offers state-
of-the-art exercise equipment, three types of pools, a gym and space for 
specialized exercise classes. (Right) Also, the North Myrtle Beach Parks and 
Recreation Department is managing the construction of a 160-acre park and 
sports complex due to open March 1, 2014. 
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More than one million veterans 
who have served the country 
in places across the world, 

including Iraq and Afghanistan, will be 
returning soon. When they come home, 
they are being greeted by welcoming 
parties, grateful families and appreciative 
neighbors. They will join the ranks of 
approximately 21 million other veterans 
who have served since WWII.

When the homecoming festivities die 
down, the challenging task of reintegrating 
these veterans into the community begins. 
Local leaders can play an important role 
in the process, according to Chairman of 
the Joints Chief of Staff General Martin E. 
Dempsey. He addressed the National League 
of Cities’ 2013 Congressional City Confer-
ence in March. Dempsey also spoke about 
the unique qualities and assets that veterans 
bring to their communities.

South Carolina has traditionally led 
the way in supporting the military and its 
veterans. The Palmetto State has a heavy 
military footprint with bases throughout the 
lowcountry and midlands, including Fort 
Jackson in Columbia, the Army’s largest 
initial entry training center in the country. 
The state is also home to the Marine 
Corps Recruiting Depot and Air Station in 
Beaufort, Shaw Air Force Base in Sumter, 
McEntire Joint National Guard Base in 
Columbia, Naval Weapons Station in Goose 
Creek and Coast Guard Base in Charleston.

Just as these installations are an integral 
part of the state so are the more than 
400,000 veterans that call South Carolina 
home. South Carolina’s relatively low 
housing costs and attractive climate have 
enticed veterans to stay or move to the 
Palmetto State. According to the U.S. Census 
Bureau, veterans represent about 11 percent 
of the state’s population, compared to about 
9 percent of the U.S. population.

Determining local veterans’ needs is 
a critical first step in making an impact. 

While not all needs are the same, housing 
cuts across all demographics.

Because veterans are more likely to be 
older and have more than twice the like-
lihood of having some form of disability, 
their housing needs often involve rehabil-
itating or retrofitting their existing homes 
to allow them to age in place and maintain 
the maximum amount of self-sufficiency. 

More than half (53 percent) of the state’s 
veterans are from the Vietnam era or earlier. 
Thirty-four percent served in the Gulf War I 
(1991-2000) or II (2001-present).

Those returning home from the 
Middle East are having a harder time 
transitioning back into the community, 
according to Elisha Harig-Blaine, senior 
associate, Housing (Veterans and Special 
Needs) for the National League of Cities’ 
Center for Research and Innovation. 

”Today’s returning veterans face a 
unique set of opportunities to offer their 
communities, but likewise, they also face 
challenges that can make their reinte-
gration process all the more difficult,” 
explained Harig-Blaine. “When our men 
and women leave home for military 
service, the lives they’ve left at home go 
on. When they return home, not only 

have they experienced life-changing 
situations, but so have their families, 
their neighborhood and their previous 
networks of contacts.”

In addition to housing, these veterans 
tend to need re-education of job skills, 
behavioral health and psychological health 
support, and connections to entitled 
benefits. 

The Department of Veterans Affairs 
offers an e-benefits program, which 
connects veterans to benefits such as 
healthcare and disability. The Department 
of Labor offers veterans’ employment and 
training services, and there are numerous 
U.S. Housing and Urban Development 
programs that can assist veterans, includ-
ing the HUDVet Directory designed to 
assist with the planning and delivery of 
community-based services for veterans.

While veterans represent about 9 
percent of the U.S. population, veterans 
comprise about 16 percent of the home-
less population. There is also a growing 
need to provide services for female 
homeless veterans. Recognizing this trend, 
the federal government has allocated 
resources for homeless veterans, including 
homeless assistance grants from HUD.

The National League of Cities has 
resources to help local officials determine 
the needs that veterans may have, identify 
other organizations working on the issue 
that local communities can partner with, 
and share approaches other cities have 
taken.

“Most importantly, if you are a 
community leader who wants to make 
sure our veterans receive the welcome 
home they deserve, your ability to use 
your leadership position is essential,” said 
Harig-Blaine. 

Gather together stakeholders who 
work with veterans. Ask them how well 

As veterans come home –
will they have one?

Veterans, page 13  > 
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In 1924, the General Assembly granted 
local governments the authority to 
undertake planning and zoning to 

manage the growth and development of 
their communities. Local governments 
are not mandated to perform these duties. 
Each municipality must decide whether to 
exercise its planning authority. However, 
if local officials want to enact zoning 
regulations, they must also implement a 
planning program.  

All municipal planning and zoning 
must conform with the 1994 state 
Comprehensive Planning Act (SC 
Code Title 6, Chapter 29). The 
highlights of the Planning Act 
are outlined below.

Article 1:  Local 
planning 
commission 

The local planning 
commission acts as an 
advisory body to council. 
Its main responsibility is 
to develop, recommend to 
council and implement the 
municipality’s comprehen-
sive plan. 

Local elected officials have 
the responsibility to adopt the 
ordinance creating the commission 
and appoint its members. State law 
does not set eligibility requirements for 
being a planning commissioner, but 
local councils can set local requirements. 
Because of the prohibition against dual 
office holding, neither the mayor nor 
councilmembers can sit on the planning 
commission.

Council should not be involved in the 
day-to-day workings of the commission. 
Instead, the elected officials should 
establish and clearly communicate to the 
commission their collective vision for 
land use and long-term growth, leaving 

the task of developing recommendations 
and tools to achieve this vision to the 
commission.

Article 3: Comprehensive plan 
The comprehensive plan gives 

planning commissioners, municipal 
officials and residents the opportunity to 
map out their community’s future. For 

to accept or modify the recommended 
plan or return it to the commission for 
additional work. After the comprehensive 
plan has council’s support, council must 
conduct a public hearing and adopt the 
plan by ordinance. 

Planning experts caution elected officials 
not to wait to share their vision for the 
community until the commission presents 
the comprehensive plan for adoption. While 
developing the comprehensive plan, the 
planning commission should give council 

and the public opportunities to partici-
pate in the process. 

After council adopts the 
comprehensive plan, the 

commission must re-evaluate 
the plan every five years and 
update it every 10 years 
to ensure it continues 
to accurately reflect the 
community’s values.

Article 5: Zoning
Before adopting a 

zoning ordinance, council 
must adopt the land use 

element of the compre-
hensive plan. The land use 

element considers existing and 
future land use. 
The zoning ordinance consists of 

two parts: the text and a map. The text 
defines land uses (what can be done), and 
the map shows specifically where each 
land use can take place. 

The planning commission has the 
responsibility to recommend the zoning 
ordinance to council. Similar to the 
comprehensive plan process, council 
may accept, reject or modify the zoning 
recommendations. Council must hold a 
public hearing then adopt zoning regula-
tions by ordinance. 

Comprehensive Planning Act 
dissected

each of the nine elements defined by state 
law, commissioners inventory existing 
conditions, provide a statement of needs 
and goals, and offer implementation 
strategies and time frames. (See related 
article defining the nine elements on 
page 12) 

The commission presents its final plan 
to council for consideration in the form 
of a resolution. The council has the right Comprehensive Planning Act,  page 12  > 
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Population   
Includes information related to historic 
trends and projections; the number, size and 
characteristics of households; educational 
levels and trends; income characteristics and 
trends; and race, sex and age of residents.

Economic development
Includes historical trends and projections on 
the numbers and characteristics of the labor 
force, where the people who live in the 
community work, where people who work in 
the community reside, available employment 
characteristics and trends, and an economic 
base analysis.

Natural resources
Includes information on coastal resources, 
prime agricultural and forest land, plant and 
animal habitats, unique park and recreation 
areas, wetlands and soil types. This element 
could also include information on flood plain 
and flood way areas, mineral deposits or air 
quality. 

Cultural resources
Includes information on historic buildings 
and structures; unique commercial or 
residential areas; unique natural or scenic 
resources; archeological sites; and educa-
tional, religious or entertainment areas or 
institutions. 

Community facilities 
References activities essential to the growth, 
development or redevelopment of the 
community. Separate consideration can be 
given to utilities, fire, emergency or educa-
tional facilities. The local government must 
adopt this element before adopting land 
development regulations. 

Housing 
Includes an analysis of existing housing 
by location, type, age, condition, owner 
and renter occupancy and affordability. 
It includes projections of housing needs 
to accommodate existing and future 
population as identified in the population 
and economic elements. This element 

requires an analysis of local regulations and 
market-based incentives that could affect or 
encourage the development of affordable 
housing.

Land use 
Deals with the development characteristics 
of the land. It considers existing and future 
land use by categories including residential, 
commercial, industrial, agricultural, forestry, 
mining, public and quasi-public, recreation, 
parks, open space, and vacant or undevel-
oped land. The findings, projections and 
conclusions from the other elements will 
influence the amount of land needed for 
various uses. The local government must 
adopt this element before adopting the 
zoning ordinance.

Transportation 
Considers transportation facilities including 
major road improvements, new road 
construction, and pedestrian and bicycle 
projects. This element must be developed in 
coordination with the land use element to 
ensure transportation efficiency for existing 
and planned development.

Priority investment  
Requires an analysis of projected federal, 
state and local funds available for public 
infrastructure and facilities for the next 
10 years. It identifies areas of town the 
community wants to see investment occur. 
Recommendations must be coordinated with 
other relevant agencies. 

Other elements
Includes additional elements that local 
communities deem necessary. For example, 
Greenwood included an energy element 
targeted at evaluating the city’s standards, 
policies and procedures to reduce energy 
use in the community. Other examples 
include encouraging integrating alternative 
modes of transportation in new devel-
opments, promoting the use of compact 
development and clustering incentives, and 
developing siting standards for public uses 
within close proximity of population centers.

In addition to its responsibility of 
adopting the zoning ordinance, council 
must appoint members to the board of 
zoning appeals and the board of archi-
tectural review, then designate a zoning 
administrator.

The board of zoning appeals has the 
authority to make final administrative 
decisions for the local government 
concerning the zoning ordinance. Board 
decisions can be appealed to the circuit 
court. 

As with the planning commission, 
council should not be involved in the 
day-to-day administration of the zoning 
ordinance. Also, the planning commission 
has no authority to administer the zoning 
ordinance.

Article 7: Land development 
regulations

Using land development regulations, 
officials set standards of development 
such as whether the development have 
sidewalks, gutters, etc. 

Land development regulations control 
site design, street layout, delivery of 
utility service and other matters related 
to the development or redevelopment of 
land. The planning commission has the 
responsibility to propose land develop-
ment regulations to council. 

After a public hearing and adoption 
by ordinance, either staff or the planning 
commission administers the regulations. 
Before adopting land development regula-
tions, council must adopt the community 
facilities element of the comprehensive 
plan. 

Article 7 also addresses council’s 
responsibility for considering requests 
for bond approval and release and for 
approving or denying third-party media-
tion agreements.

Article 9: Education 
requirements 

State law requires members of the 
planning commission, board of zoning 
appeals and board of architectural review 
to attend six hours of orientation training 
within their first year of service. Staff 

Comprehensive plan elements
Comprehensive Planning Act, from page 11 > 
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Who must receive training?
A. The requirements apply to appointed 
officials (members of the planning commis-
sion, board of zoning appeals and board 
of architectural review) and professional 
employees (planning professional, zoning 
administrator, zoning official, deputy/
assistant of a planning professional, zoning 
administrator or zoning official). In smaller 
communities, the requirement may also 
apply to appointed staff members (adminis-
trator, manager or municipal clerk), if they 
are responsible for planning/zoning-related 
administrative functions. SC Code Section 
6-29-1310, et seq..

Are there any exemptions?
A. Exemptions are allowed for individ-
uals who have (1) a certification by the 
American Institute of Certified Planners; 
(2) a master’s or doctorate degree in 
planning from an accredited college or 
university; (3) a master’s or doctorate 
degree or specialized training or expe-
rience in a field related to planning, as 
determined by the SC Planning Education 
Advisory Committee; or (4) a license to 
practice law in the state. SC Code Section 
6-29-1350. Exempted individuals must file 
a certification form and documentation of 
the exemption with the municipal clerk, as 
required by SC Code Section 6-29-1360.

When must the  
training be completed?
A. Individuals must complete orientation 
training no earlier than 180 days before 
his initial appointment/employment date 
but no later than 365 days after the initial 
date of appointment/employment. Each  
year after the first year of service/employ-
ment, officials and staff must attend at 
least three hours of continuing education 
in any of the subjects listed in state code 
or approved by the SC Planning Education 
Advisory Committee.

How do you document 
completion of the training 
requirements?
A. Individuals covered by the require-
ment must file a certification form and 
documentation with the municipal clerk 
no later than the anniversary date of 
his appointment or employment each 
year. The municipal clerk must maintain 
a file of the certification forms and 
documentation. 

See article on page 12 to learn more about 
the educational requirements for planning 
officials

Frequently asked questions: 
Educational requirements 
for planning officials 

do they understand what each other does, 
how often do they meet, what challenges 
do they collectively identify as being 
unmet, if there are any services that are 
offered by multiple organizations that 
could be streamlined.

No matter what, the leadership shown 
by elected officials will not solve all 
problems for all veterans. No one level 
of government, faith organization or 
nonprofit organization can do that. That 
said, what local leaders can do is convene 

stakeholders, hold them accountable 
to making substantive and measurable 
progress, and when things get tough, 
local leaders can remind their community 
members that “we can figure out how to 
do this” is an acceptable answer. “Our men 
and women deserve nothing more than 
their community coming together to say 
‘How can we collectively come together to 
say YES,’” concluded Harig-Blaine.

For more information, visit www.nlc.
org/veteranshousing or contact Elisha 
Harig-Blaine at harig-blaine@nlc.org.

Veterans, from page 10 > 

working directly or indirectly with these 
officials also must take the mandatory 
training. The law also requires these 
individuals to receive three hours of 
continuing education each year. (See 
Frequently Asked Questions on this page 
for more information.)

Before appointing individuals to 
these boards and commission, municipal 
officials should inform candidates of the 
education requirement. The consequence 
for not attending the mandatory training 
is severe. An appointed official can be 
removed from office, and a professional 
employee can be suspended or dismissed. 
Also, board and commission members 
who don’t get the required training put the 
city at risk of a lawsuit if their decisions 
are challenged. Local rules can require 
more training than state law requires.

Article 11: Vested rights
A “vested right” means a property 

owner has a right or entitlement to use his 
property in a certain way or to complete 
development of a property despite a 
zoning change that otherwise would 
prohibit such use or development. Local 
officials must establish a point in time 
in the zoning or land development plan 
approval process, prior to issuing a build-
ing permit, at which time the property 
owner becomes vested. 

Article 13: Federal 
defense facilities 

Local officials and military installation 
personnel must coordinate on land use 
matters for properties adjacent to the 
military installation. Article 13 gives the 
military a formal voice in local planning 
and zoning decisions. Its intent is to avoid 
incompatible land use activities that 
would negatively affect the mission of the 
military installation.

This article is intended to give a high-
level overview of the state Comprehensive 
Planning Act. Refer to the Association’s 
“Comprehensive Planning Guide for Local 
Governments” for more information – 
www.masc.sc (keyword: publications). This 
topic is also presented as part of the Munici-
pal Elected Officials Institute of Government. 
For more information about the Institute, 
visit www.masc.sc (keyword: MEO).
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As part of a series of articles on 
the duties and responsibilities of 
municipal employees, we spoke 

with four planning directors. Whether 
they oversee large departments with 
a number of divisions, or they alone repre-
sent the entire department, city planners 
have the opportunity to shape the face and 
future of a municipality. 

Krista Hampton has been director 
of Planning and Development Services 
for the City of Columbia for more than 
two years. Previously, she worked in 
zoning, historic preservation and the 
city’s Development Center. Hampton 
advises city administration and acts as a 
resource to division managers in the areas 
of planning, zoning, building inspections, 
property maintenance and development 
coordination. 

In addition to the usual adminis-
trative tasks, Hampton’s work entails 
such things as making presentations to 
council, meeting with developers, writing 
ordinances and researching policies. Her 
days often are filled with tasks as varied as 
talking about mosquito abatement in the 
morning, discussing the design of a sign 
in the afternoon, and presenting a large-
scale rezoning application at the evening 
council meeting.

It’s a slightly different situation for 
Camden City Planner Shawn Putnam. He 
is the sole person on the planning staff.

“Our building official is the zoning 
administrator, so he issues zoning permits, 
but I handle everything else, including 
staffing the planning commission and 
board of zoning appeals,” Putnam said. 
“In a small town, you have to be more of 
a generalist, whereas in a larger town you 

The “Day in the Life” series gives an insider’s look at the professions that make South Carolina cities and towns great places to live, work and play. Municipal employees from around the state explain their role, discuss challenges they face and share interesting stories from the unique world of municipal government service.

A Day in the Life of a
planning director

“There are days when you have to wear 
both hiking boots and a necktie,” Halbig 
said. “There are days when you have to 
administer multimillion dollar grant proj-
ects, meet with state and federal officials, 
then find the beaver dam that is causing 
your stormwater headaches.”

Halbig has been Seneca’s planning 
director for 10 years. He started his 
career in a city of 50,000 in Florida, 
worked in Georgia as a circuit planner 
with a regional commission and later as 
a metropolitan planning organization 
director. 

“Traveling between small Georgia 
towns was like visiting families, and I 
knew then that I wanted to settle down 
with a city family I could call my own,” 
Halbig said. 

Working for a smaller city means 
everyone must pitch in, Halbig said. 

can have staff that focus on certain areas 
such as long-range planning. You also 
have a greater need to use consultants in a 
small town due to the lack of staff.”

Putnam has been in his job for five and 
a half years, having previously worked for 
the state Department of Parks, Recre-
ation and Tourism; the state Emergency 
Management Division; and the state 
Department of Natural Resources. A 
typical day for him can include answering 
questions on requirements for zoning 
or subdivisions, managing GIS data, 
preparing for and attending meetings, 
coordinating with other departments on 
projects, and reviewing subdivision and 
land development applications.

In the City of Seneca, there are no 
“typical” days at the office for Planning 
and Community Development Director 
Ed Halbig. 

“The vision of 

the Planning and 

Development Services 

Department is to facilitate 

a safe, attractive, healthy 

and vibrant community 

for present and future 

generations.”

Krista Hampton
Director of Planning and  

Development Services,  
City of Columbia
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“I know that in other levels of 
government, your job description is 
much narrower, and I’ve worked in 
situations where people relished saying, 
‘It’s not my job.’ That doesn’t work in local 
government or a small town setting,” he 
said. Everyone should be willing to be 
hands-on for any job, he explained. “My 
mantra here is that if it’s not in a trash 
dumpster or on fire, it’s our responsibility 
- even if our responsibility is only to help 
the public find the right kind of help.” 

At times, Halbig has taken on the 
responsibility of scheduling vendors for 
weekend festivals, mediating the farmers’ 
market, and even directing traffic for a 
half-marathon. Halbig said he doesn’t 
mind the extra duties, as he believes a 
planning professional is there to serve his 
community in any necessary capacity.

Sometimes cities are too small or 
cannot afford to have even a single person 
on the planning staff. As senior planner 
for the Appalachian Council of Govern-
ments, Jennifer Vissage has had the 
unique experience of assisting numerous 
towns with planning. 

Vissage has been with the COG 
for 12 years, first in the grants services 
department then in the planning depart-
ment for the last six years. The planning 
department has contracts with local towns 
and cities to do many things, including 
updating zoning ordinances and compre-
hensive plans. 

They also can staff a city planning 
department when the city cannot afford to 
have its own full-time staff. Vissage has done 
just that with the Town of Pendleton and, 
currently, the City of Pickens. She goes to 
the Pickens City Hall at least once a week to 
deal with zoning issues, process sign applica-
tions, and staff the boards of planning, 
architectural review and zoning appeals. 

A typical day for Vissage in Pick-
ens includes setting up agendas and 
information packets for all the boards; 
taking minutes for the boards; reviewing 
applications for signs, zoning compliance 
or façade improvements; reviewing 
building and site plans; meeting with 
business owners; and dealing with code 
enforcement issues.  

Vissage said she’s been surprised 
about how poorly people often treat city 
employees and how upset people get 
over regulations. However, she finds it 
rewarding to drive through town and see 
firsthand the successful development and 
small businesses that have come as a result 
of her work. 

“It is helping the town with economic 
development, growth and creating jobs,” 
she said. “It makes me feel like I have done 
something.”

Trends in planning have changed 
greatly over the years. Putnam noted that 
the integration of GIS into planning has 
been a helpful addition. Mapping data 
can make it much easier to understand, 
particularly for the public, he said. 

“A very positive change is that we are 
returning to a focus on how our cities are 
designed and the impact good design has 
on everything from economic develop-
ment to health, and from the environment 
to transportation,” added Hampton, of 
Columbia. “This includes a focus on what 
kind of places we create through planning 
and that they should be places of value for 
all users.”

While the demand for planners to 
“make life better” has not changed, the 
way that planners meet that demand 
changes constantly, Halbig said. 

“Where once ‘better’ meant more 
space for yards and cars, now it means 
taking the ‘old’ urbanism of a town born 
before the automobile and making it 
an attractive living alternative in an age 
where fuel costs and commute times are 
vigilantly watched,” he said. 

The planners said they face challenges 
trying to meet those demands, from 
mediating conflict among stakeholders 
to dealing with the perception from 
the public that government workers are 
merely bureaucrats who want to enforce 
regulations. 

“People are surprised to learn that the 
things we do, we do because the majority 
of the local people have decided that it’s 
good,” Halbig said. “Whether it’s following 
the zoning regulations or finding funding 
for a new project, we act not for the city 
officials but for the people of the area.”

In the end, the most rewarding part 
of the job is seeing plans implemented, 
Putnam said. 

“Some plans take a long time to 
complete,” he said. “Seeing projects in 
those plans completed makes all the work 
feel very worthwhile.” 

Hampton said her greatest satisfaction 
is in making a positive impact on her city.  

“The vision of the Planning and 
Development Services Department is 
to facilitate a safe, attractive, healthy 
and vibrant community for present and 
future generations. I feel very fortunate 
to work with a terrific group of people 
who come to work every day and take 
small or big steps toward achieving that 
goal,” she said. 

“There are days when you 

have to administer multi-

million dollar grant projects, 

meet with state and federal 

officials, then find the beaver 

dam that is causing your 

stormwater headaches.”

Ed Halbig
Planning and Community 

Development Director, City of Seneca
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MAy  
1 SC Association of Municipal Power 
Systems Linemen Training. Repeated 
from April 30. Pine Island, Columbia

1 SC Municipal Human Resources 
Association Spring Meeting. Columbia 
Conference Center. Topics include multi-
generational workplaces, best practices 
for employee evaluations and HR Policies 
101.

3 Forum for SC city/town managers and 
administrators. Clarion Hotel Down-
town, Columbia.

8-10 SC Community Development 
Association Annual Meeting. Avista 
Resort, Myrtle Beach. Topics include 
current trends in housing, development 
tools for neighborhood associations and 
benefit banks.

9 Municipal Elected Officials Institute: 
Freedom of Information Act in SC and 
Municipal Governance and Policy. Via 
Web stream. Councils of Governments 
offices.

21 Public Officials Liability Training. 
Open to SC Municipal Insurance and Risk 
Financing Fund members. Summerville 
Town Hall.

22 Public Officials Liability Training. 
Open to SC Municipal Insurance and Risk 
Financing Fund members. 2598 Harlee 
Blvd., Florence.

23 Public Officials Liability Training. 
Open to SC Municipal Insurance and Risk 
Financing Fund members. CC Woodson 
Recreation Center, Spartanburg.

JUNE
6 SC Association of Stormwater Manag-
ers Second Quarter Meeting. Columbia 
Conference Center.

13 South Carolina Local Government 
Management Training Program: Public 
Budgeting. Kingston Plantation, Myrtle 
Beach. Designed for city and county 
managers/administrators new to the 
profession or to South Carolina.

23-26 SC Association of Municipal 
Power Systems Annual Meeting. Sonesta 
Resort, Hilton Head Island.

JULy 
18-21 Municipal Association of South 
Carolina Annual Meeting. Hyatt Regency 
Greenville. See related story on page 1.

31-Aug 2 Main Street South Carolina 
Retreat. Pawley’s Plantation, Pawley’s 
Island. Topics include design, economic 
development and local Main Street 
Program funding.
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